
             

 

 

 

October 3, 2018 

 

County Board of Supervisors 

Vernon County, Wisconsin 

 

RE: 2018 Annual Report 

 

This report is being submitted pursuant to state statutes and contractual requirements.  I will 

summarize programs and services, as well as activities and highlights, from the past year. The 

Vernon County Department of Human Services mission is to promote the health, safety, and well-

being of Vernon County residents by providing resources and services in partnership with 

community agencies to strengthen individuals and families and promote independence.     
 

The Department continues to grow and enhance available services for families, children, teens, 

adults, seniors, and elderly citizens of Vernon County.  We incorporate evidence-based practice and 

strive to encompass community and family values into our goal to keep individuals and families safe 

in their own homes whenever possible, while respecting their dignity to participate in making 

decisions about their future.  The populations we serve include unborn children, abused and 

neglected children, truants, delinquent teens, parents, elderly, disabled children and adults, mentally 

ill children and adults, drug/alcohol dependent youth and adults, unemployed/under-employed, 

uninsured/under-insured, low-income/wealthy,  at-risk individuals, custodial/non-custodial parents, 

and their family, friends, and neighbors.  The needs, abilities, and desires of the individuals we serve 

in each program are identified and attended to by the very talented employees in this Department.  

The Supervisors offer daily guidance to staff in support of their efforts.  The Management Team at 

Human Services works together to encourage one another, model professionalism, and achieve the 

mission.  Department employees are in the community responding to, witnessing, hearing, and 

documenting situations that are so profound, it is hard to imagine that our most vulnerable people  

are experiencing such pain, loss, rejection, judgment, poverty, illness, and violence. Employees 

assist in obtaining relief for to individuals and families through services and assistance that help fill 

the gaps of unmet basic needs.  They have earned and deserve respect for their daily work.  Our 

efforts and involvement are not often recognized and hailed as successful like it is for other agencies 

because of the privacy laws, restrictions, and regulations that bind our work.  We can’t predict the 

future or control the behaviors of other people.  We focus on providing respectful, professional, 

competent and considerate interactions with all of those we touch.  May we never interfere in the lives 

of people that don’t need us; but for those that do, may they be better off because we did. 
 

The Department’s $8.2 million total budget consists of state, federal, and county funds along with 

grants and incentive awards for a job well done. The Department is a service agency and provider 

agency.  We are required to provide mandated services, court ordered services, entitlement 

programs, prevention and intervention programs.  At the same time, we must account for increased 

rates for contracted services with no increase in levy in our budget for the past several years.     
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We continue to collaborate with multiple community, state, and federal agencies and our 

professional colleagues both in and outside of Vernon County with the goal of creating efficiencies, 

maintaining high quality services, and generating revenue whenever possible within our purpose of 

serving our community.  We welcome and encourage feedback from the public and recipients of 

services regarding our programs and planning. 

 
The Department interacts with hundreds of people every day.  Our contact may be setting up a ride with 

a volunteer driver to get to an appointment, referring a concerned family member to a Social Worker to 

discuss a problem, coordinating the purchase of a furnace for a flood victim, meeting with school staff 

to transition a foster child into a new district, working side-by-side with law enforcement because a child 

has been abused or a person is so desperate that suicide seems to be the only answer, receiving the 

paperwork necessary to complete an application for health care coverage, talking with the family of a 

senior that is showing signs of dementia, providing facts to the Court about child support payments, 

assessing the needs of an individual with a brain injury, arranging for home delivered meals for a person 

when it is not safe for them to try to drive themselves to a meal site, developing a care and treatment plan 

for people with substance abuse issues, reuniting a family, talking through the options for a person with 

financial resources to purchase their own services, or delivering a basket with all the ‘fixings’ for a 

holiday meal that was donated by a community group, and the list goes on. 

 

The following information provides a brief overview of services and programs in the Department:  

 

LONG TERM SUPPORT / MENTAL HEALTH / AODA  

 

The Long Term Support Unit provides services, resources, and choices to persons with disabilities, 

individuals in need of mental health and alcohol/other drug services, and to adults at risk of or 

experiencing abuse/neglect to enhance independence, stability, dignity, and self-worth. 

 

The Long Term Support unit is responsible for Adult-at-Risk and Elder-Adult-at-Risk populations.  

When a referral comes to the agency, staff provides services including investigations, considering 

the need for a guardian, and possible protective placement.  Social Workers also complete annual 

reviews of protective placements as required by state law.  The department has experienced an 

increase in referrals for possible financial abuse, but the majority of the referrals involve issues of 

self-neglect.  The Department’s Elder Abuse Grant requires us to have an Interdisciplinary Team to 

discuss issues with cases of possible abuse, neglect, or other exploitation of elders or adults-at-risk.  

A part of I-Team meetings includes training and education to highlight issues contained in referrals 

as well as community resources to address the issues.   

 

The Birth to Three Program serves children age 0 to 3 with developmental disabilities. The average 

caseload is 30 children/families being served.  The Children’s Community Options Program and 

CLTS Waiver programs address the needs of families with children with disabilities and high needs.  

We continue to administer the Children’s Long Term Support (CLTS) Waiver program.  CLTS is a 

required program monitored by the Department of Health Services to serve children with physical 

disabilities, developmental disabilities, and serious emotional disturbances through daily needs 

planning and providing support services to families.  We currently serve 32 children in the CLTS 

Waiver Program and that number will grow to serve 42 children by December 2018 as the state 

moves to eliminate waiting lists statewide. 
 



Vernon County continues in partnership with several other counties in the Mississippi Valley Health 

Services Program (MVHS) at Lakeview Nursing Home in West Salem.  Gail Muller and Ole Yttri 

serve as MVHS Board Members representing our community.  Our involvement in the MVHS 

commission allows our adult, behaviorally challenging consumers to continue to live and be cared 

for at Lakeview Nursing Home.  This partnership continues to be a sound investment in the lives of 

Vernon County citizens that reside on the Lakeview Campus. The campus includes a residential 

facility, group homes, and a 50-bed nursing home.   
 

Vernon County citizens that are financially and functionally eligible for Family Care are being 

served by Managed Care Organizations (MCO) and the IRIS program.  Family Care is an entitlement 

program in Vernon County; there are no waiting lists for services.  Management and staff work in 

collaboration with those agencies in planning for long-term support of individuals that are enrolled.     
 

Mental Health court ordered services continue to challenge our resources.  The consumers that need 

inpatient intensive care and supervision are placed in residential facilities and sometimes in locked 

units. The providers are experts at handling the behaviors of seriously mentally ill people. The needs 

of these individuals are very complex and sometimes include the need for medication administration 

and often continuous supervision to keep them and others around them safe.  The trend over the past 

seven years has been the need for very intensive and costly placements for individuals under court 

commitment.   Our community based intensive supervision program for chronically mentally ill 

people (Community Support Program – CSP) is successful in maintaining individuals in the 

community with extensive support provided on a daily basis.  There are 55-60 individuals in CSP.  

They are living with mental illness in the community and are leading normal lives with supports. 
 

Outpatient mental health services are very helpful in maintaining individuals in the community with 

weekly, bi-weekly, or monthly therapy/group sessions and preventing more costly residential 

placements.  We are contracting with several providers in our community.  
 

Comprehensive Community Services (CCS) earned a two-year re-certification in July 2018. 

STRIVE CCS is a state certified recovery focused model program that involves a whole person 

assessment and services to meet the needs of financially eligible adults and children experiencing 

mental health and alcohol/other drug abuse issues while maintaining them in the community.  CCS 

is an MA funded program for MA eligible consumers.  Vernon County Department of Human 

Services is the lead agency in the multi-county (Crawford and Vernon) CCS program.  Adrian 

Amelse is the Vernon County representative on the CCS Committee.  The program currently serves 

34 individuals, both children and adults. 
 

Caseload Count                        2014         2015      2016       2017 

Mental Health 127 65 65 63 

Community Support Program 58 58 58 60 

Alcohol and Other Drug Abuse 37 22 22 25 

Children’s COP 8 12 12 10 

Protective Placements 129 101 101 91 

Developmental Disability Programs 68 57 60 60 

Representative Payee 4 4 4 4 

Children’s Waivers 16 16 22 32 



FAMILIES AND CHILDREN 

 

The Family and Children’s Services Unit keeps children, families, and communities safe while 

protecting the dignity and self-determination of those we serve.  Safety, permanency, and well- being 

of children are the ultimate goal in each of our interventions. 

 

The Family and Children’s Unit is statutorily required to respond to allegations of child abuse and 

neglect.  They are also statutorily required to provide supervision to delinquent youth and truants.  

Intensive case management and detailed case plans, in addition to working closely with stakeholders 

in each case empowers parents/caretakers to make progress in many areas of family life.  

Collaboration with law enforcement, service providers, schools, and the court system professionals 

have been key factors in the success of this unit with the children that they work with and for whom 

they advocate.  Increased attention and monitoring by the state and federal government toward 

children has resulted in higher standards for responding to situations involving children and higher 

intensity in managing cases.   

 

The Family and Children’s unit has maintained high level performance.  Vernon County leads the 

state for timely completion of abuse and neglect assessments.  The Family and Children’s Unit 

continues to meet the standards and goals set by the state and federal government including 

requirements for face to face contacts with children, safety assessments, and providing services to 

families which will allow children to be safe in their home.   

 

We continue to receive reports involving disturbing living conditions involving multiple children to 

which staff is required to respond.  An increasing number of unsafe conditions have included drug 

use/abuse and manufacturing which result in removal of children from the home to a family member 

if feasible or to foster care.  The trauma that the children experience is also traumatic for Social 

Workers that work hard to protect them. 

 

The Coordinated Services Team (CST) Program serves families of mentally challenged and 

emotionally disturbed children.  The CST coordinator works closely with co-workers to develop 

plans and assist families in identifying natural supports (family, friends, neighbors, church 

affiliations, medical professionals, school personnel, etc.) to watch over and care for high needs 

children, while supporting their parents/caretakers in eliminating barriers that they face.  The 

program continues to be effective in serving children in the home and has contributed to lowering 

the numbers of children placed out of their home.  The coordinator position is funded by the state.  

 

This unit has numerous mandates and 24 hours/day responsibilities related to child abuse/neglect, 

juvenile delinquency, and child welfare.  The unit has participated in new programs including In 

Home Safety Services, Post Reunification Services and trauma informed care initiatives.  They 

actively support the anti-bullying task force, Teen Court, Vernon County Foster Parents. 

 

It has been a busy year regarding personnel in the unit.  Vacant Social Work positions are in the 

process of being filled.  We are also an experience and training site for three Social Work and 

Criminal Justice interns from three different universities. 

 



Recently, this unit has partnered with colleagues in Crawford County to apply for a grant to provide 

funding for a Children’s Justice Support Coordinator to serve both counties.  We were awarded 

$100,000 for this initiative.  Vernon County is the lead agency. This new program will work to 

enhance the partnership between schools, families, and the Justice System.  The goal is to provide 

needed support to better serve children that struggle in the school environment. 

 

       2015    2016        2017 2018 

Referral Statistics   Total    Total        Total      Mid-Year 

Physical Abuse 42 58 40 30 

Sexual Contact/Intercourse 22 28 16 7 

Neglect 68 71 68 29 

Emotional Damage 12 14 16 2 

Truancy 15 10 15 9 

Juvenile In Need Of Services 44 42 46 26 

Delinquency 40 86 73 83 

     

CHILD SUPPORT  

Child Support Services include establishing and enforcing child, family, and medical support orders.  

We locate parents that are absent from the home and establish paternity for children born out of 

wedlock.  As needed and requested, we modify existing support orders and provide financial 

management services. 

 

The Child Support Unit has been part of the Department of Human Services since August 1, 2016.   

Vernon County has over 1,000 cases in child support and that number continues to grow.  Child 

Support staff works closely with Corporation Counsel, Clerk of Courts Office, and the services of 

the Sheriff’s Office via collaborative agreements between the departments.     

 

The Unit has continued to work hard this year on scanning and achieving complete records in the 

electronic system.  We have been commended for our efforts and success. Vernon County Child 

Support has been identified by the state and other counties as a model for progressive and positive 

development. 

 

The State Department of Children and Families conducted a review of Child Support programming 

and results this year. We are in good standing with the state and received very positive feedback 

from state leaders.  Vernon County Child Support is very active in new initiatives while continuing 

to meet benchmarks for performance.  Two recent expansions include (1) adding a position within 

the unit.  We conducted a study of Wisconsin counties and the revenue they are able to receive for 

high performance when there are more staff performing the work.  The new position allowed for 

some reorganization of the unit to provide high quality customer service while meeting 

requirements; and (2) implementing a new method by which parties that are required to pay child 

support can make those payments in a timely and cost effective manner.  The goal is to have 

increased payments made which helps us meet benchmarks that ultimately result in incentive 

payments for high performance.  When we receive incentive payments, it offsets the amount of levy 

dollars that are needed to operate the Child Support Unit. 
 



 

 
 

Economic Support Services include the administration of public benefit programs. We provide 

services, resources, and referrals for individuals and families in order to obtain self-sufficiency and 

ensure their well-being. 
 

Economic Support staff work with individuals to determine eligibility for public assistance 

programs.  Federal law and WI § Chapter 49 governs the distribution and eligibility of public 

assistance programs statewide.  Medicaid, Food Share, Wisconsin Shares (child care), and the WI 

Home Energy Assistance Program are administered locally.  Public assistance programs 

administered out of county include MA  Burial, Wisconsin Works and MA Transportation.   

 

Medicaid is a state and federal assistance program that helps how income individuals with medical 

need to pay medical expenses.  It is also referred to as Medical Assistance, MA, Title 19, and Badger 

Care Plus.  Medicaid should not be confused with Medicare which is a federal program for people 

age 65 or older, blind, or disabled.  Eligibility for Medical Assistance programs is determined by 

income and assets (depending on the MA program requested) versus the Federal Poverty Level.    

 

The Food Share program is supervised by the State of Wisconsin under agreement with the U.S. 

Department of Agriculture.  The goal of the Food Share program is to help low income households 

have adequate and nutritious diets.  Most people who use Food Share are employed but do not make 

enough money to completely support themselves or their family.  Food Share is a supportive service 

offered to eligible recipients who come from diverse backgrounds and may be employed, disabled, 

temporarily unemployed, underemployed or living on fixed incomes.  The Food Share program 

provides a debit card called QUEST for recipient to use at grocery stores.  Eligibility for Food Share 

is determined by income versus the Federal Poverty Level.  Able bodied adults / adult non-working 

recipients of Food Share are required to participate in a work program in order to receive the benefit.  

The intent is to assist in transition to independence by increasing opportunities for employment 

through education, vocational training and active participation in the workforce.   

 

Vernon County has been part of the Western Region for Economic Assistance (WREA) since 

January 1, 2012.  The 8-county WREA consortium keeps services local, saves tax dollars and ensures 

that eligible individuals receive public assistance in a timely manner.  Some administrative functions 

are centralized for all eight counties while staff and services physically remain in each county.  There 

are 78 full time employees in WREA.  The WREA Call Center receives 11,000 calls per month from 

individuals requesting assistance or reporting changes to their case.  WREA has 51,500 open cases 

for economic assistance.  There are currently 5,330 individuals (nearly 18% of the county 

population) in Vernon County that receive one or more of the BadgerCare, Food Share, and Medicaid 

programs.  Over 2530 of these recipients receive Food Share.  The monthly average of Food Share 

benefits issued in Vernon County is $261,000.  This program brings money into the local economy 

each time a Food Share recipient uses their card at stores in our towns.    

 

Staff continues to meet timelines and accuracy in case processing.  They also provide valuable input 

and suggestions for program improvement for the entire region.  Our staff are continually 

commended by management, co-workers, and consumers for their kindness, professional assistance, 

and patience amid stressful situations. 

ECONOMIC ASSISTANCE - WREA / ENERGY ASSISTANCE PROGRAM 



The MyWIChildCare electronic card service process in Vernon County and across the region allows 

families to pay for child care using the Wisconsin Shares Child Care Subsidy funds by using an EBT 

card.  Phase 2 of 3 was implemented this year.  This allows parents that experience a permanent loss 

of an approved activity like a job or enrollment in school, to continue to receive Child Care assistance 

for up to three months while they are seeking another approved activity.  It also allows a child that 

turns 13 years old to continue to receive assistance until the next annual renewal.  Vernon County 

has 37-40 families eligible each month for the Wisconsin Shares Child Care Subsidy.  

 

Economic assistance staff and management that receive information or reports of potential fraud 

against any of the public assistance programs are obligated to respond.  WREA has expanded the 

program integrity staffing level for the consortium.  WREA also contracts with a private agency to 

provide fraud investigations that result in recapturing tax dollars that were paid to ineligible 

individuals.  WREA is allowed to retain 15% of the dollars captured by fraud investigations.   

 

The Wisconsin Home Energy Assistance Program (WHEAP) is provided via federal grant funding 

to households based on household size, income level, type of fuel used, and heating costs.  The total 

number household applications for energy assistance was 1133 in federal fiscal year 2018 with the 

average benefit for LP and natural gas at $411 and $205 for electric.   Services through WHEAP 

include crisis services and 292 households received crisis assistance; and 64 heating units were 

repaired or replaced during the federal fiscal year 2018.  This program brings money into local fuel 

providers via direct payment for electric and natural gas, LP and fuel oil. 

 

AGING AND DISABILITY RESOURCE CENTER OF VERNON COUNTY 
 

This unit provides information on broad range of programs and services, helps people understand 

and apply for programs and benefits, serves as the access point for publicly-funded long term care, 

is a service provider of programs for seniors and adults with disabilities. It is the first place to go 

for accurate and unbiased information, regardless of income, on a range of topics related to aging 

or disabilities.  

 

The Aging and Disability Resource Center of Vernon County (ADRC-VC) has been part of the 

Department of Human Services since January 1, 2017.  We have established a great working 

relationship with the state Department of Health Services and the Greater Wisconsin Agency on 

Aging Resources (GWAAR).  Services for the elderly/aging population continue and continue to 

expand and currently include Benefit Specialists, Information and Assistance Social Workers, 

Transportation and Nutrition Programs, Caregiver support, and Health Promotion.  The Aging and 

Disability Resource Center of Vernon County is designed to assist all individuals age 17.9 years to 

over 100 years old, regardless of their social and economic status. Assistance is provided in a one-

stop location that is easily accessible to visitors. The ADRC-VC Advisory Committee meets 

quarterly and consists of individuals that represent each of the populations served in this unit.  Ole 

Yttri is the Vernon County Board Supervisor representing the county. 

 

We have not only maintained high quality services for individuals and family, but we have also 

expanded services and opportunities within the County.  We have been able to do this by creating 

efficiencies in fiscal operations, staffing capacity, outreach activities, and additional funding that 

was received as a result of successful planning and support of the merger of departments.  



Partnerships and improvements within this Unit include adjustments to congregate meal sites for 

convenience of patrons; we are now providing home delivered meals for five days per week; we 

began serving residents of Vernon County in Viola; we expanded Health Promotion programming 

to provide Living Well with Chronic Conditions and Health Living with Diabetes in partnership with 

the Vernon Manor and Inclusa Managed Care Organization; we have established improved working 

relationships with the Managed Care Organizations that serve Vernon County which has resulted in 

an increase in requests for our services for which we earn revenue; we are partnering with the Vernon 

County Veteran’s Service Office to coordinate volunteer drivers for individuals; we added town to 

the bus routes in the Transportation Program; we received additional funds for ADRC services 

because we are in compliance with our contracts with the state agencies and GWAAR.  Specialty 

services have maintained their high quality and consistency, and the number of individuals served 

is increasing. 

 

We will continue to explore additional opportunities for individuals with dementia and Alzheimer’s 

and their caretakers.  Benefit Specialists will promote their services in new venues to educate the 

community about their availability.  The Social Workers will work closely with community agencies 

that provide services to disabled adults and elderly to develop plans that meet the needs and desires 

of individuals.  The transportation program will promote the volunteer driver program and the mini 

bus for trips that serve as regular access to shopping, participation in community events, in addition 

to trips that serve as socialization in a safe setting for those that participate.  The nutrition program 

will monitor and evaluate the meal site changes that will be implemented in 2019.   

 

 

FISCAL AND ADMINISTRATIVE SUPPORT  
 

These units are responsible for fiscal and business operations as well as determining availability 

and accessibility of staff in the department, and the efficient flow of business on a daily basis. 

 

The Fiscal staff is responsible for creating purchase of service contracts with providers for each 

service unit in the department.  They calculate and track expenditures to make claims, reconcile 

revenue and expenditures reports with the County Clerk’s Office, enter data into the state system to 

generate revenue, receipt checks, prepare annual reports and reconciliations for the programs within 

the Department, and provide the Director with status reports on finances of the Department of 

Human Services.  They assist in annual budget preparation; and monitor the existing budget as well 

as projecting the annual expenditures.  Front Office support staff has responsibilities that include 

data entry, answering telephones, preparing documents for staff in all units and the Director, ordering 

supplies, and disseminating mail.  

  

The billing and contracting staff continue to have expanded responsibilities and programs.  We have 

a CCS billing clerk position that is fully funded by the program revenue.  This position is split 50/50 

between Vernon and Crawford Counties for the regional STRIVE CCS program. We increased hours 

for the full time accounting assistant position that is responsible for the billing and contract 

monitoring for the ADRC-VC.  There are constant changes in the rules for the many programs within 

the Department and the fiscal staff must stay current with all of the rules and regulations.  The 

number of vouchers has increased significantly with the establishment of the large department, 

expanding existing programs, adding new programs, and grants. 



Administrative office staff are our first contact with visitors to the Erlandson Office Building, the 

ADRC of Vernon County in the Banta Building, and the Child Support office in the Courthouse 

Annex.  They monitor visitors that come to the building and direct them to public spaces within the 

buildings. They provide information to the public about activities and meetings in the buildings.  

Administrative staff provides information about the Department along with referrals to community 

resources and provide directions to other county departments.  We continue to utilize the electronic 

in-and-out board as a way to notify others in the Department where we can be located.  This process 

reduces foot traffic and interruptions in the front office as well as making it simple for anyone in any 

of our three locations to see if someone is in their office or when they will be back to the office.  

With three locations of units in the Department, collaboration and flexibility of support staff has 

made a significant positive impact.  We make certain there is a professional welcome to all 

Department locations. These friendly and knowledgeable staff assist in connecting the community 

and colleagues to each of the many programs provided within the Department and county-wide. 

 

Each new program, new staff, new revenue source means that fiscal and support staff must learn 

about the rules of the ‘new’, but also how the new and existing programs interact; how each is funded 

and by what federal, state, local, or county agency; and who does what service, when, for which 

population; and where to direct calls and visitors.  The activities in the Department are always 

changing and expanding and the fiscal and support staff continue to adjust to the activities and 

programs.  They learn and re-learn for the purpose of making our providers, visitors and consumers 

feel welcomed and informed.  Fiscal and Support Staff have become proficient at engaging with 

callers and visitors and deciphering the best plan of action for the current need, making it appear 

effortless, when in fact their confidence is a result of constant learning and adjusting on their part. 

  

The Department has expanded outreach and education over the past year.  We are using the Facebook 

page to advertise positions, promote participation in fun activities, and inform the community about 

program guidelines.  We have a comprehensive webpage that describes each unit and services.  We 

distribute pamphlets and brochures with information on how to engage in and access programs. In 

addition, we have had multiple events that we have participated in, including the Vernon County 

Fair, 4-K Registration at schools, Vernon Memorial Athletic Center Grand Opening, Food Sharing 

at Bethel Buttik, and more.  We welcome the opportunity to go into the community, join partners in 

outreach events, and inform everyone about the services we offer.  

 

The Management Team inspires me and all staff to do more, do better, and do it together as a team.  

Our Staff are professional, determined, thoughtful, and committed to their role in this Department.  

I admire each one of them for their care and dedication to the people we serve and the people we 

work with each day.  Thank you all so very much! 

 

 

On behalf of the Management Team and Staff of the Department, I want to thank each of our 

community partners for collaboration, innovation, and commitment that is so evident in the work 

they do every day for the citizens and visitors of Vernon County.  Thank you to the many, many 

volunteers that share their time and talents with others!  Thank you to our program committee 

members for your insight and inspiration! 

 



I want to thank the members of the Human Services Committee, Advisory Board Representatives, 

and County Board Supervisors for your continued encouragement and support.  Together we have 

experienced success that will live on in Vernon County for years to come.  Your trust in us as leaders 

and your commitment to high quality services has been the basis from which the Department of 

Human Services has flourished.   We are making a difference every day – and it matters so much to 

so many people.  I look forward to another year of serving my community as the Vernon County 

Director of Human Services.  I am excited and grateful for the opportunity to lead this remarkable 

team!   Thank You ~ 

 

Respectfully, 

 

 

 

Pamela J. Eitland 

Director 

 

 

cc: Department of Human Services Management Team and Staff 

 Human Services Committee Community Representatives 

 Advisory Committee Community Representatives 

  


